College of Pharmacy and Health Sciences

Dan and Pat Jorndt Faculty Development Fund

Through the generosity of Daniel Jorndt PH’63 and Pat Jorndt AS’64 , the Dan and Pat Jorndt Faculty Development Fund was established in 2009 to support the pursuit of faculty development activities, which shall educate, encourage and enhance faculty expertise by providing additional opportunities for education, leadership development, research and scholarship to faculty in the College of Pharmacy and Health Sciences. Priority will be given to requests that are clearly linked to a faculty member’s career development plan and have tangible outcomes such as obtaining education necessary for teaching, scholarship or service, leadership development aligned with current or future leadership opportunities, national presentations or publications of scholarly work, or travel costs incurred through national service.  Requests for research support should be directed to the Harris Research Endowment whenever possible.

As a minimum requirement for eligibility, faculty must hold a regular appointment (consecutive, tenured or tenure-track) of > 50% in the College of Pharmacy and Health Sciences.  

Priority deadlines: September 15 and January 15.  Applicants must submit their application to their department chair prior to these deadlines to accommodate their review and inclusion of the required statement.

Criteria and Evaluation

1. The faculty development request must be aligned with the faculty member’s development plan. 
2. The faculty development request is deemed to be outside norms that are supported through annual faculty development funds provided by the College.

3. The Applicant’s eligibility for other faculty development programs and or history of receiving other forms of faculty development support will be factored into consideration of proposals.

4. Priority will be given to applications received by the deadlines.   However, applications received on a rolling basis through the year will be considered dependent on availability of funding.

5. Priority will be given to requests that can be completed within one fiscal year. 

6. Applicants must agree to comply with the obligations of funded outlined below:
a.  A report must be submitted by the end of the FY in which funding was received.  The report must include information on the development request, how the request fit within the faculty member’s career development plan, and how the development opportunity was utilized for the benefit of the individual, the department, the college and/or the university.   A copy of any presentation or publication of the work will be provided to the Dean for documentation related to the disbursement of the Dan and Pat Jorndt Faculty Development Funds.

b.  All expenditures must conform to the University accounting guidelines and be completed by published deadlines. 

c. Results/outcomes of funding must be presented to the faculty of the College no later than the year immediately following receipt of funds.

d.  Sponsorship of research by the Drake College of Pharmacy and Health Sciences’ Dan and Pat Jorndt Faculty Development Fund must be acknowledged in any reports, publications or presentations generated from the funding.

Application Procedures

Applications will be submitted to the faculty member’s department chair and must include the following:

1. A completed CPHS Jorndt Application Cover sheet.  See template below.
2. A description outlining the faculty development plan; limited to 1-2 pages.  See template below.

3. A proposed budget.  See template below.
I. Jorndt cover sheet: 
Date of Submission:










Applicant name:










Applicant title:










Department:









Project Title:











Total Funding Amount Requested:








II.  Description:

1. Describe how the proposed project advances your faculty development plan and how this fits within your career goals and advancement through promotion and/or tenure.
2. Describe how the proposed project advances the strategic priorities of the Department, College or University.

3. Describe direct tangible outcomes this project will provide for you, your department, the College or the University.
4. Budget:
Please use this checklist as a guide to budget your proposed development project. 
Travel expenses: 










Airline tickets, taxicabs, train fare, personal auto



Food and incidentals 

(use approved per diem amounts)




Conference registration/fees






Lodging








Personnel expenses:










Consultant fees







Other Assistance (e.g., contracted services)




Books, hardware, and software)








Fees (e.g., permissions, library or archive access, licenses)




Other:
Please include an itemized list of other costs not covered above
 



TOTAL BUDGET






 



Faculty Member Signature: 




Date:


   

Approved by Department Chair:




Date:
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